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Angel, Pen-y-bont ar Ogwr, CF31 4WB ar Dydd Mercher, 27 Mawrth 2019 am 10:00.

AGENDA

1. Ymddiheuriadau am absenoldeb
Derbyn ymddiheuriadau am absenoldeb gan Aelodau.

2. Datganiadau o fuddiant
Derbyn datganiadau o ddiddordeb personol a rhagfarnol (os o gwbl) gan Aelodau /
Swyddogion yn unol & darpariaethau'r Cod Ymddygiad Aelodau a fabwysiadwyd gan y
Cyngor o 1 Medi 2008.

3. Cymeradwyaeth Cofnodion 3-6
| dderbyn am gymeradwyaeth y Cofnodion cyfarfod y 13/02/2019

4. Gwasanaeth lechyd Meddwl! Plant a'r Glasoed 7-16
Mynychwyr:

Susan Cooper - Cyfarwyddwr Corfforaethol - Gwasanaethau Cymdeithasol a Lles
Lindsay Harvey - Cyfarwyddwr Corfforaethol — Addysg a Chymorth i Deuluoedd

Cyng Huw David — Arweinydd

Mark Lewis - Rheolwr Grwp Gwaith Integredig a Chymorth i Deuluoedd

Beverley Keyse - Cynrychiolydd Cyngor lechyd Cymuned Pen y Bont ar Ogwr

Laura Kinsey - Pennaeth Gofal Cymdeithasol | Blant

David Roberts - Cyfarwyddwr dros Gwasanaethau lechyd Meddwl ac Anableddau Dysgu -
ABMU

Joanne Abbott-Davies - Cyfarwyddwr Cynorthwyol dros Strategaeth a Phartneriaethau,
Bwrdd lechyd PABM

Alan Lawrie - Cyfarwyddwr Gwasanaethau Sylfaenol - Cymunedol ac lechyd Meddwil


mailto:talktous@bridgend.gov.uk
http://www.bridgend.gov.uk/

5. Diweddariad ar Raglen Waith 17 - 26

6. Materion Brys
| ystyried unrhyw eitemau o fusnes y, oherwydd amgylchiadau arbennig y cadeirydd o'r farn
y dylid eu hystyried yn y cyfarfod fel mater o frys yn unol & Rhan 4 (pharagraff 4) o'r
Rheolau Trefn y Cyngor yn y Cyfansoddiad.

Yn ddiffuant
K Watson
Pennaeth Gwasanaethau Cyfreithiol a Rheoleiddiol

Dosbarthiad:

Cynghowrwyr Cynghorwyr Cynghorwyr
MC Clarke M Jones SG Smith
PA Davies MJ Kearn G Thomas
SK Dendy JE Lewis T Thomas

J Gebbie AA Pucella SR Vidal
CA Green KL Rowlands DBF White

Cynrychiolwyr Cofrestredig

William Bond Sector Ysgolion Arbennig
Tim Cahalane Eglwys Catholig
Rev Canon Edward Evans Eglwys Yng Ngymru

Ciaron Jackson Sector Ysgolion Gynradd
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COFNODION CYFARFOD Y PWYLLGOR CRAFFU TESTUN 2 A GYNHALIWYD YN

SWYDDFEYDD DINESIG, STRYD YR ANGEL, PEN-Y-BONT AR OGWR CF31 4WB DYDD

MERCHER, 13 CHWEFROR 2019, AM 10:00

MC Clarke
JE Lewis

Presennol
Y Cynghorydd CA Green — Cadeirydd

PA Davies M Jones MJ Kearn
AA Pucella KL Rowlands G Thomas

Ymddiheuriadau am Absenoldeb

SK Dendy, J Gebbie, SG Smith, T Thomas, SR Vidal, DBF White a/ac A Williams

Swyddogion:
Sarah Daniel Swyddog Gwasanaethau Democrataidd - Craffu
Julie Ellams Swyddog Gwasanaethau Democrataidd - Pwyllgorau

Gwahoddedigion:

Susan Cooper Cyfarwyddwr Corfforaethol - Gwasanaethau Cymdeithasol a Lles
Arron Norman Rheolwr Cyllid

Pete Tyson Rheolwr Grwp - Contractau Comisiynu a Monitro Contractau
Cynghorydd Philip White Aelod Cabinet - Gwasanaethau Cymdeithasol a Chymorth Cynnar
65. DATGANIADAU O DDIDDORDEB

66.

67.

Dim

CYMERADWYAETH COFNODION

PENDERFYNWYD: Cymeradwyo cofnodion cyfarfod y Pwyllgor Trosolwg a Chraffu
Testun 2, dyddiedig 29 Tachwedd 2018, fel cofnod gwir a chywir.

TALIADAU UNIONGYRCHOL

Cyflwynodd y Rheolwr Grnwp Comisiynu Contractau adroddiad yn rhoi diweddariad i’r
Pwyllgor Trosolwg a Chraffu ar ddatblygiadau diweddar a wnaed a’r datblygiadau
arfaethedig i'r dyfodol mewn perthynas & Chynllun Taliadau Uniongyrchol Cyngor
Bwrdeistref Sirol Pen-y-bont ar Ogwr. Ychwanegodd bod yr adroddiad hwn hefyd yn
helpu Cyngor Bwrdeistref Sirol Pen-y-bont ar Ogwr i gyflawni ei ddyletswyddau dan
Ddeddf Llesiant Cenedlaethau’r Dyfodol (Cymru) 2015.

Esboniodd y Rheolwr Griwp Comisiynu Contractau’r cefndir i'r taliadau uniongyrchol a’r
gofynion a roddir ar awdurdodau lleol mewn perthynas & thaliadau uniongyrchol.
Esboniodd bod cyfanswm y bobl sy’n derbyn taliadau uniongyrchol o fewn Cyngor
Bwrdeistref Sirol Pen-y-bont ar Ogwr wedi mwy na dyblu ers 2012 i 322 yn 2019.
Cydnabyddir bod y gwasanaeth yn parhau i ganolbwyntio’n bennaf ar Anableddau
Dysgu, Plant Anabl ac Anableddau Corfforol.

Er mwyn cynyddu ac ehangu’r posibilrwydd ar gyfer taliadau uniongyrchol, nododd y
Rheolwr Grnwp Comisiynu Contractau bod Cyngor Bwrdeistref Sirol Pen-y-bont ar Ogwr
wedi comisiynu’r Sefydliad Gofal Cyhoeddus i gynnal adolygiad o’r cynllun taliadau
uniongyrchol ac i ddatblygu strategaeth a chynllun gweithredu ar gyfer symud ymlaen.
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Cafwyd ymgysylltu ac ymgynghori gan gynnwys arolwg ysgrifenedig a bostiwyd i bob un
o ddefnyddwyr y gwasanaeth. Defnyddiwyd adborth i lywio datblygiad strategaeth a
chynllun gweithredu ar gyfer taliadau uniongyrchol sy’n canolbwyntio ar ddeg maes
allweddol i'w symud ymlaen a’i weithredu dros y 3 blynedd nesaf. Amlinellodd y nodau
ac amcanion gan esbonio bod y gyfarwyddiaeth, ochr yn ochr &'r adolygiad, hefyd wedi
ystyried ac adolygu’r cyfraddau a dalwyd ar gyfer taliadau uniongyrchol. Cynigiwyd y
dylid cydgrynhoi a symleiddio hyn yn un swm a chodi'r gyfradd a delir i'r sawl sy’n
derbyn taliadau uniongyrchol ac sy’'n dewis cyflogi cynorthwywyr personol i ddarparu
cymorth iddynt i £12 yr awr. Ychwanegodd bod contract y gwasanaeth cymorth taliadau
uniongyrchol yn dod i ben ar 4 Gorffennaf 2019 a bod swyddogion yn y broses o
adolygu ac ail-gomisiynu’r gwasanaeth; byddai hynny’n digwydd yn unol & gofynion
contractiol a gweithdrefnol perthnasol.

Amlinellodd y Rheolwr Grnwp Comisiynu Contractau oblygiadau cost gweithredu’r
taliadau uniongyrchol newydd ar gyfer cymorth personol gan amcangyfrif y byddai hynny
oddeutu £106k y flwyddyn. Roedd darpariaeth wedi’i gwneud ar gyfer hyn o fewn
cyllideb 2019/20.

Gofynnodd aelod am enghraifft o gais arloesol a gwybodaeth am y broses apelio pe
byddai cais yn cael ei wrthod. Esboniodd y Cyfarwyddwr Corfforaethol Gwasanaethau
Cymdeithasol a Lles bod y ffordd o gynnal asesiad wedi newid a bod y broses nawr yn
canolbwyntio mwy ar ddeilliannau. Roedd y broses yn seiliedig ar beth oedd yn bwysig
i'r unigolyn a bod swm ariannol yn cael ei ddarparu i’r unigolyn brynu eu cymorth eu
hunain yn hytrach na dyraniad o oriau gofal. Rhoddodd y Cyfarwyddwr Corfforaethol
Gwasanaethau Cymdeithasol a Lles enghraifft arloesol o ddefnyddiwr gwasanaeth a
oedd yn gallu prynu tocyn tymor a thalu i'w Gynorthwyydd Personol fynd gydag ef i wylio
pél-droed unwaith bob pythefnos a bod hyn yn rhoi mwy o fudd personol na 5 diwrnod yr
wythnos mewn gwasanaeth dydd. Gallai unigolyn hefyd brynu gwasanaethau o’r
awdurdod lleol fel defnyddio pwll hydrotherapi neu gymorth i fynd rhywle arall. Roedd
hyn yn ffordd fwy hyblyg o ddarparu cymorth ond bod modd hefyd ei fonitro i sicrhau ei
fod yn cael ei wario’n gywir. Roedd ymarferwyr wedi cael eu hyfforddi i ddeall y broses a
bod yn hyderus yn yr hyn yr oeddent yn gallu’i gynnig fel bod unigolion yn gallu deall yn
union beth oedd ar gael.

Esboniodd y Rheolwr Grivp Comisiynu Contractau bod y broses apelio wedi’i thynnu o'r
Cod ond nad oedd yn ymwybodol o unrhyw achosion a oedd wedi’'u gwrthod. Roeddynt
yn gwneud pob ymdrech i sicrhau eu bod yn gallu cefnogi unigolyn a byddai person
addas yn gweithio gyda nhw os nad oedd gan y defnyddiwr y gallu i wneud hynny. Pe
byddai unrhyw anghydfod, yna roedd gweithdrefn gwyno ar gael.

Gofynnodd aelod faint o gynorthwywyr personol a oedd yn cael eu cyflogi gan Gyngor
Bwrdeistref Sirol Pen-y-bont ar Ogwr. Esboniodd y Rheolwr Grnwp Comisiynu Contractau
nad oedd yr awdurdod yn cyflogi cynorthwywyr personol yn uniongyrchol. Yr unigolyn eu
hunain, neu eu person addas, fyddai'r cyflogwr.

Gofynnodd aelod am ddiffiniad o berson addas. Esboniodd y Rheolwr Grwp Comisiynu
Contractau bod modd gwneud taliadau i ‘berson addas’ pan nad yw’r unigolyn &’r gallu i
reoli'r taliadau uniongyrchol eu hunain. Bydd y person addas yn derbyn a rheoli taliadau
o’r fath ar eu rhan. Ar 0l derbyn cais, byddai'r tim yn gweithio gyda’r unigolyn i adnabod
person addas a allai fod yn aelod o’r teulu neu’n gyfaill, rhywun sydd eisoes yn cyfrannu
at ofal personol yr unigolyn. Byddai’'r gwasanaeth cymorth taliadau personol wedyn yn
cefnogi’r unigolyn neu’r person addas i weithredu fel cyflogwr, gan gynnwys cymorth
gyda ffurflenni treth, ac ati. Mae'r gwasanaeth bob amser yn ystyried holl agweddau ar
ddiogelu ac mae gwiriadau DBS hefyd yn eu lle.
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Gofynnodd aelod pa ddata oedd wedi’'i gasglu mewn perthynas a thaliadau
uniongyrchol, pa argymhellion oedd wedi’'u gwneud yn dilyn yr archwiliad annibynnol a
pha mor anodd fyddai eu gweithredu. Esboniodd y Rheolwr Cyllid Gwasanaethau
Cymdeithasol a Lles mai ychydig yn unig o’r argymhellion oedd yn ymwneud & chyllid.
Roedd un yn ymwneud &’r cysoniad rhwng beth oedd yr awdurdod yn ei dalu allan a
beth oedd yn cael ei wario, er mwyn sicrhau ei fod wedji’i wario ar y gofal a’'r cymorth
angenrheidiol. Gofynnodd aelod a oedd unrhyw argymhellion yn ymwneud &’r system
WCCIS. Dywedwyd wrtho nad oedd dim argymhellion yn ymwneud &’r system a bod y
rhan fwyaf yn ymwneud &’r broses. Esboniodd y Cyfarwyddwr Corfforaethol
Gwasanaethau Cymdeithasol a Lles bod archwilio wedi cael eu gofyn i adolygu’r system
er mwyn darparu hyder yn y system newydd ac i roi sylwadau ar agweddau ariannol.
Gofynnodd aelodau am dderbyn yr argymhellion a wnaed yn ystod yr archwiliad
annibynnol mewn perthynas &’r systemau ariannol a’r prosesau monitro sy’n cael eu rhoi
ar waith ar hyn o bryd. Cynigiodd y Cyfarwyddwr Corfforaethol Gwasanaethau
Cymdeithasol a Lles roi adroddiad gwybodaeth i aelodau ynghylch sut mae WCCIS wedi
datblygu dros yr ychydig flynyddoedd diwethaf. Cytunodd aelodau y byddent yn derbyn
hwn mewn cyfarfod yn y dyfodol.

Gofynnodd aelod pa mor aml yr oedd achosion yn cael eu hadolygu i wirio sawl awr y
dylai unigolyn dderbyn. Esboniodd y Cyfarwyddwr Corfforaethol Gwasanaethau
Cymdeithasol a Lles bod achosion yn cael eu hadolygu bob 12 mis, ond bod achosion
mwy cymhleth yn cael eu hadolygu’n amlach. Roedd yna enghreifftiau lle roeddynt wedi
adfachu gordaliadau a dyna felly pam bod angen adolygu’r protocol.

Gofynnodd aelod pa gysoniad oedd modd ei wneud ar gyfer prynu tocynnau pél-droed a
sut oeddynt yn gwybod ei fod yn llesol i’'r unigolyn. Esboniodd y Cyfarwyddwr
Corfforaethol Gwasanaethau Cymdeithasol a Lles bod cysylltiadau gyda’r broses
cynllunio gofal a’r canlyniadau yr oeddynt eisiau’u cyflawni. Roedd cynlluniau gofal yn
cael eu hadolygu’n rheolaidd.

Gofynnodd aelod beth oedd yn ei le i sicrhau bod aelod o’r teulu neu ffrind yn gallu
gwneud y gwaith angenrheidiol, ac nad oeddynt yn cymryd mantais ar drefniant.
Esboniodd y Cyfarwyddwr Corfforaethol Gwasanaethau Cymdeithasol a Lles bod hwn
yn faes sensitif a bod llwyddiant yn dibynnu ar gynnal asesiad trylwyr ac adolygiadau
rheolaidd. Byddai'r gweithiwr cymdeithasol yn esbonio’r broses yn glir a byddai’'r teulu’n
ymwybodol y byddai camau dilynol yn digwydd. Roedd staff yn gyfrifol am ofyn
cwestiynau a gwneud yr arsylwadau cywir. Roedd asesiadau risg yn cael eu cynnal, ac
os oeddynt yn ymwybodol o unrhyw faterion diogelu, yma roedd polisi yn ei le.
Pwysleisiodd bwysigrwydd sicrhau bod ymarferwyr wedi’'u hyfforddi’n briodol a bod y
protocolau a’r gweithdrefnau cywir yn eu lle.

Diolchodd aelod i'r swyddogion am y cyflwyniad gan ofyn am fap proses o’r Fframwaith
yr oedd Taliadau Uniongyrchol yn cael eu cynnig o’i fewn, ac o bosibl rhai astudiaethau
achos er mwyn iddynt allu gwerthfawrogi’r gwirio a’r cydbwyso a ddigwyddai i sicrhau
bod y pwrs cyhoeddus yn cael ei ddiogelu.

Diolchodd yr Aelod Cabinet Gwasanaethau Cymdeithasol a Chymorth Cynnar i'r
aelodau a’r swyddogion am eu cyfraniadau gwerthfawr. Roedd yn credu eu bod yn
teithio i'r cyfeiriad cywir a’i bod yn bwysig parchu rhyddid a dewis wrth symud ymlaen er
mwyn lles yr unigolion dan sylw.

Gofynnodd aelod a oedd unrhyw drafferthion cychwynnol gyda’r ddesg gymorth newydd.
Esboniodd y Cyfarwyddwr Corfforaethol Gwasanaethau Cymdeithasol a Lles nad oedd
yn ymwybodol o unrhyw broblemau. Awgrymodd yr aelod y dylai swyddogion ofyn am
ostyngiad yn y contract cynnal blynyddol a'r ffi trwydded gyda WCCIS gan mai Pen-y-
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bont ar Ogwr oedd yr awdurdod cyntaf i ddefnyddio’r system newydd, ac felly y dylid
cydnabod a gwobrwyo hyn drwy ostwng y taliadau.

Casgliadau

Argymhellodd aelodau y dylai swyddogion ofyn am ostyngiad yn y contract cynnal
blynyddol a’r ffi trwydded gyda WCCIS.

Argymhellodd aelodau y dylid gosod yr eitem hon ar y Rhaglen Waith i'r Dyfodol er
mwyn i Craffu fonitro Taliadau Uniongyrchol yn chwarterol.

Gwybodaeth Bellach

Cynigiodd y Cyfarwyddwr Corfforaethol Gwasanaethau Cymdeithasol a Lles roi
adroddiad gwybodaeth i aelodau ynghylch sut mae WCCIS wedi datblygu dros yr
ychydig flynyddoedd diwethaf. Cytunodd aelodau y byddent yn derbyn hwn mewn
cyfarfod yn y dyfodol.

Gofynnodd aelodau am dderbyn map proses o'r Fframwaith yr oedd Taliadau
Uniongyrchol yn cael eu cynnig o’i fewn, ac o bosibl rhai astudiaethau achos.
Gofynnodd aelodau am dderbyn yr argymhellion a wnaed yn ystod archwiliad
annibynnol mewn perthynas &’r systemau ariannol a’r prosesau monitro sy’n cael eu rhoi
ar waith ar hyn o bryd.

68. DIWEDDARIAD AR Y RHAGLEN WAITH I'R DYFODOL

Dywedodd y Swyddog Craffu wrth yr aelodau mai’r eitem nesaf i'w hystyried gan'y
pwyllgor yng nghyfarfod 27 Mawrth 2019 fyddai CAMHS. Roedd cais am adroddiad
eisoes wedi’i wneud, ond gofynnodd i aelodau roi gwybod iddi os oeddynt eisiau gofyn
am unrhyw wybodaeth arall.

Nododd y Swyddog Craffu y byddai gweithdy ar raglen waith i'r dyfodol ym mis Ebrill a
fyddai’'n rhoi cyfle i aelodau rannu eu safbwyntiau.

Gofynnodd Aelodau i'r Swyddog Craiff ychwanegu diweddariadau chwarterol ar
Daliadau Uniongyrchol i'r rhaglen waith.

PENDERFYNWYD: Bod y Pwyllgor

(i) Yn cymeradwyo’r adborth o gyfarfodydd blaenorol y
Pwylligor Trosolwg a Chraffu Testun 2 ac yn nodi’r rhestr o
ymatebion gan gynnwys rhai sy’n dal heb eu derbyn yn
Atodiad A i'r adroddiad.

(i) Yn nodi unrhyw wybodaeth ychwanegol yr oedd y Pwyllgor
yn dymuno’i derbyn ar yr eitem nesaf a ddirprwywyd iddynt
gan y Pwyllgor Trosolwg a Chraffu Corfforaethol, ac
unrhyw eitem arall yn y Rhaglen Waith i'r Dyfodol a
ddangosir yn Atodiad B.

(iii) Yn nodi unrhyw eitemau ychwanegol gan ddefnyddio’r
ffurflen meini prawf, ar gyfer ystyriaeth ar Raglen Waith
Craffu i'r Dyfodol.

69. EITEMAU BRYS

Nid oedd unrhyw eitemau brys.

Daeth y cyfarfod i ben am 11:15 am.
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Agenda Item 4

BRIDGEND COUNTY BOROUGH COUNCIL
REPORT TO OVERVIEW AND SCRUTINY COMMITTEE 2
27 MARCH 2019

JOINT REPORT OF THE CORPORATE DIRECTOR EDUCATION AND FAMILY
SUPPORT AND CORPORATE DIRECTOR SOCIAL SERVICES AND WELLBEING

CHILD AND ADOLESCENT MENTAL HEALTH SERVICES (CAMHS)
1. Purpose of report

1.1 The purpose of the report is to provide an update on the performance and strategic
direction of child and adolescent mental health services (CAMHS) across the
Abertawe Bro Morgannwg University Health Board (AMBU) area,the funding for
which goes directly to the ABMU.

1.2  The report will be supplemented by a presentation from the Director of Primary
Community and Mental Health Services in Cwm Taf at the Committee meeting.
(Cwm Taf are currently commissioned by AMBU to deliver CAMHS).

2. Connection to corporate improvement objectives/other corporate priorities
2.1  This report assists in the achievement of the following corporate priorities:
o Supporting a successful economy — taking steps to make the county a good
place to do business, for people to live, work, study and visit, and to ensure

that our schools are focused on raising the skills, qualifications and ambitions
of all people in the county.

o Helping people to be more self-reliant — taking early steps to reduce or
prevent people from becoming vulnerable or dependent on the Council and
its services.

o Smarter use of resources — ensuring that all its resources (financial, physical,

human and technological) are used as effectively and efficiently as possible
and support the development of resources throughout the community that
can help deliver the Council’s priorities.

3. Background

3.1 The performance of CAMHS has been a long-standing area of concern across
Wales.

3.2  Two reports were presented to Scrutiny members in April and December 2017
outlining progress on CAMHS across the county borough.

4. Current situation/proposal
4.1  Access to CAMHS for the ABMU population (and most other areas in Wales and

across England) has historically been poor with long waiting times for children and
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4.2

4.3

4.4

4.5

4.6

young people. Performance has improved over the last 18 months, and as
commissioners, ABMU now has a much improved understanding of the challenges
and barriers for the service when implementing improvements.

In January 2018, performance of CAMHS improved with significant reductions in
waiting times, and this upward trend continued for five months. However, in May
2018 performance started to deteriorate and compliance against the Welsh
Government targets became less consistent. This correlated with staff leaving and
delays in advertising and filling these posts. Action has been taken to stabilise the
service to maintain the improved position including additional waiting list clinics.
However, it has become clear that more radical changes are required to transform
the service model to provide a sustainable service in the medium to long term.

ABMU is working with Cwm Taf to develop a new integrated model. The proposed
integrated model will include a single point of referral/entry to the service via a
telephone triage system, which will allow all professionals working with children and
young people to access advice and consultation from CAMHS, and onward referral
into CAMHS (primary or secondary) where appropriate. The service will extend the
use of the Choice and Partnership Approach (currently embedded within Secondary
CAMHS) to facilitate provision of the right support, at the right time, to the right
children, young people and families, by the right clinician from across the service.
This will therefore provide a single point of access to all primary and secondary
CAMHS.

Discussions have been held through the Western Bay partnership about the
importance of CAMHS to be seen as a multi-agency problem that can only be
resolved with a multi-agency response, and this is a joint priority for the Regional
Partnership Board.

A Western Bay Delivery Plan for Emotional Health and Wellbeing was developed
and agreed for 2017-2019 with all partners. The top three priorities are to:

o facilitate the delivery of the Welsh Government performance indicators;

e improve multi-agency working, and support the delivery of the single point of
access; and to

e develop the neurological development disorder (NDD) service to meet the needs
of the ABMU population and the All-Wales Pathway

Some key areas of progress to note are:

e The Western Bay Emotional Health and Wellbeing Planning Group is currently
considering plans to develop universal services to support tier one and two
services. In 2017, ABMU were successful in securing Integrated Care Funding
for three liaison posts. These posts facilitate joint working and support early
intervention and prevention for children, young people and adolescents.

e The Neurodevelopmental Service transferred to ABMU Health Board from Cwm
Taf in 2017. During the first 18 months, the NDD team have worked with
stakeholders to develop evidence-based pathways, assessment frameworks and
ongoing professional development tools to ensure that all children and young
people within the ABMU footprint are able to access appropriate, robust and
timely assessments with specialist clinical staff. Compliance against the Welsh
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5.1

6.1

7.0

7.1

7.2

Government target had been excellent, however activity and demand on the
service is increasing and compliance has deteriorated since September 2018
and is now below the 80% target. Additional waiting list initiative (WLI) funding
has been identified and agreed through the Integrated Autism Service slippage
monies (AMBU Health Board) for the 2018-2019 financial year. The increase in
referrals to the NDD service has been seen across Wales.

e Performance and access to specialist and primary CAMHS has improved over
the last 18 months; however, a deterioration in performance was seen in quarter
2 of 2018. Performance improved in quarter 3, and this has been achieved
through waiting list initiatives and Welsh Government have provided funding for
the remainder of 2018-2019 for this to continue. Waiting lists are beginning to
equalise across the three areas (Bridgend, Neath Port Talbot and Swansea) and
agency staff are being brought in to support the services in Neath Port Talbot
and Swansea to accelerate this. As at 8 February 2019, the Welsh Government
target for 80% of non-urgent patients being seen within 4 weeks had been
achieved in Bridgend for the first time (reported at 81.3%). ABMU and Cwm Taf
Health Boards are aiming for this target to be achieved across all areas within
ABMU by 31 March 2019.

Effect upon policy framework and procedure rules
There is no effect on the policy framework and procedure rules.
Equality Impact Assessment (EIA)

As the main area of responsibility for this work is led by ABMU, any EIA will be
undertaken as per their protocols.

Well-being of Future Generations (Wales) Act 2015 Implications

The implementation of the duties and responsibilities under the Social Services and
Wellbeing Act (Wales) (SSWBA) 2014, in turn, supports the promotion of two of the
seven goals of the Well-Being of Future Generations (Wales) Act 2015 within the
County Borough of Bridgend. By promoting an environment that maximises people’s
physical and mental well-being and by supporting children, young people, adults and
their carers and families to fulfil their potential no matter what their circumstances,
the wellbeing goals of a Healthier and more equal Bridgend and Wales are supported.

The Well-being of Future Generations (Wales) Act 2015 provides the basis for driving
a different kind of public service in Wales, with five ways of working to guide how the
local authority should work to deliver wellbeing outcomes for people. The following
is @ summary to show how the five ways of working to achieve the well-being goals
have been considered in this report:

o Long Term — CAMHS is demand led and the SSWBA focusses on sustainable
prevention and wellbeing outcomes for the future. In terms of mental health,
there is a requirement to meet the needs of people in the longer term and,
because of rising demographics and increasing complexity, the remodeling
and transformation of services continues to be a priority.
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Prevention — prevention and early intervention services are key to this area of
work.

Integration — the implementation of the SSWBA requires local authorities to
work with partners, particularly the NHS and the Police, to ensure care and
support for people and support for carers is provided.

Collaboration — the strategic planning and local delivery of integrated support
and services are developed with current and new partners in the ABMU and
Cwm Taf Health Boards.

Involvement — the key stakeholders are the children and young people who
use the service. There is engagement with them (and their families) as part of
the service delivery arrangements.

8. Financial implications

8.1  The funding for CAMHS activity goes directly to ABMU, so there are no financial
implications for the local authority.

9. Recommendation

9.1 It is recommended that the Committee notes the contents of the report and
supplementary presentation from the Director of Primary Community and Mental
Health Services in Cwm Taf.

Lindsay Harvey
Corporate Director for Education and Family Support

Susan Cooper
Corporate Director of Social Services and Wellbeing

1 March 2019

Contact officer: Mark Lewis

Group Manager — Integrated Working and Family Support

Telephone: (01656) 642679
Email: mark.lewis@bridgend.gov.uk
Postal address: Civic Offices, Angel Street, Bridgend, CF31 4WB

Background documents

Report to the Children and Young People Overview and Scrutiny Committee on the 20

April 2017

Report to the Children and Young People Overview and Scrutiny Committee on the 12
December 2017
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Appendix A

WELL-BEING OF FUTURE GENERATIONS (WALES) ACT 2015 ASSESSMENT

Project Description (key aims):

Section 1

Long-term

(The importance of
balancing short
term needs with
the need to
safeguard the
ability to also meet
long term needs)

Complete the table below to assess how well you have applied the 5 ways of working.

1. How does your project / activity balance short-term need with the long-term and planning for the

future?

Long Term — Social Services is demand led and the SSWBA focusses on sustainable prevention
and wellbeing outcomes for the future. In terms of Mental Health, there is a requirement to meet
the needs of people in the longer term and, because of rising demographics and increasing
complexity, the remodelling and transformation of services continues to be a priority.

Prevention

(How acting to
prevent problems
occurring or
getting worse may
help public bodies
meet their
objectives)

2. How does your project / activity put resources into preventing problems occurring or getting

worse?

Prevention — the report highlights the work to date to address the needs of those people with mental
health concerns and the need to develop more prevention and early intervention services.

Integration

(Considering how
the public body’s
well-being
objectives may

3. How does your project / activity deliver economic, social, environmental & cultural outcomes
together?

Integration — the implementation of the SSWBA requires local authorities to work with partners,
particularly the NHS and the Police, to ensure care and support for people and support for carers
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impact upon each
of the wellbeing
goals, on their
objectives, or on
the objectives of
other public
bodies)

is provided. The report evidences the work to date and the future plans to developing mental health
services.

Collaboration

(Acting in
collaboration with
any other person
(or different parts
of the body itself)
that could help the
body meet its well-
being objectives)

. How does your project / activity involve working together with partners (internal and external) to

deliver well-being objectives?

o Collaboration —The strategic planning and local delivery of integrated support and services are
developed with current and new partners in the ABMU and Cwm Taf Health Boards.

Involvement

(The importance of
involving people
with an interest in
achieving the well-
being goals, and
ensuring that those
people reflect the
diversity of the
area which the
body serves)

. How does your project / activity involve stakeholders with an interest in achieving the well-being

goals? How do those stakeholders reflect the diversity of the area?

o Involvement — the key stakeholders are the people who use social care. There is considerable
engagement including surveys, stakeholder meetings, feedback forms and the complaints process.
The provision of accessible information and advice helps to ensure that the voice of adults, children
and young people is heard.
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Section 2

to the national well-being goals (use Appendix 1 to help you).

Description of the Well-being goals

How will your project / activity deliver
benefits to our communities under the
national well-being goals?

Assess how well your project / activity will result in multiple benefits for our communities and contribute

Is there any way to maximise the
benefits or minimise any negative
impacts to our communities (and the
contribution to the national well-being
goals)?

A prosperous Wales

An innovative, productive and low carbon
society which recognises the limits of the
global environment and therefore uses
resources efficiently and proportionately
(including acting on climate change); and
which develops a skilled and well-
educated population in an economy
which generates wealth and provides
employment opportunities, allowing
people to take advantage of the wealth
generated through securing decent work.

A resilient Wales

A nation which maintains and enhances
a biodiverse natural environment with
healthy functioning ecosystems that
support social, economic and ecological
resilience and the capacity to adapt to
change (for example climate change).

A healthier Wales

A society in which people’s physical and
mental well-being is maximised and in
which choices and behaviours that
benefit future health are understood.

A more equal Wales
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A society that enables people to fulfil
their potential no matter what their
background or circumstances (including
their socio economic background and
circumstances).

A Wales of cohesive communities
Attractive, viable, safe and well-
connected communities.

A Wales of vibrant culture and thriving
Welsh language

A society that promotes and protects
culture, heritage and the Welsh
language, and which encourages people
to participate in the arts, and sports and
recreation.

A globally responsible Wales

A nation which, when doing anything to
improve the economic, social,
environmental and cultural well-being of
Wales, takes account of whether doing
such a thing may make a positive
contribution to global well-being.

Section 3 Will your project / activity affect people or groups of people with protected characteristics? Explain what

will be done to maximise any positive impacts or minimise any negative impacts
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Age: Yes No
Gender reassignment: Yes No
Marriage or civil partnership: Yes No
Pregnancy or maternity: Yes No
Race: Yes No
Religion or Belief: Yes No
Race: Yes No
Sex: Yes No
Welsh Language: Yes No
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Section 4 Identify decision meeting for Project/activity e.g. Cabinet, Council or delegated decision taken by

Executive Members and/or Chief Officers

Cabinet

Compiling Officers Name:

Mark Lewis

Compiling Officers Job Title:

Group Manager for Integrated Working and Family Support

Date completed:

11.03.2019




Agenda Iltem 5

BRIDGEND COUNTY BOROUGH COUNCIL
REPORT TO THE SUBJECT OVERVIEW AND SCRUTINY COMMITTEE 2
27 MARCH 2019

REPORT OF THE HEAD OF LEGAL AND REGULATORY SERVICES

FORWARD WORK PROGRAMME UPDATE

2.1

3.1

3.2

Purpose of the Report

a) To present the items prioritised by the Corporate Overview and Scrutiny
Committee including the next item delegated to this Subject Overview and
Scrutiny Committee;

b) To present the Committee with a list of further potential items for comment and
prioritisation;

c) To ask the Committee to identify any further items for consideration using the pre-
determined criteria form;

d) To consider and approve the feedback from the previous meetings of the Subject
Overview and Scrutiny Committee 2 and note the list of responses including any
still outstanding at Appendix A.

Connection to Corporate Improvement Objectives / Other Corporate Priorities

The key improvement objectives identified in the Corporate Plan 2016—-2020 have
been embodied in the Overview & Scrutiny Forward Work Programmes. The
Corporate Improvement Objectives were adopted by Council on 1 March 2017 and
formally set out the improvement objectives that the Council will seek to implement
between 2016 and 2020. The Overview and Scrutiny Committees engage in review
and development of plans, policy or strategies that support the Corporate Themes.

Background

Under the terms of Bridgend County Borough Council’s Constitution, each Overview
and Scrutiny Committee must publish a Forward Work Programme (FWP) as far as it
is known.

An effective FWP will identify the issues that the Committee wishes to focus on
during the year and provide a clear rationale as to why particular issues have been
selected, as well as the approach that will be adopted; i.e. will the Committee be
undertaking a policy review/ development role (“Overview”) or performance
management approach (“Scrutiny”).
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3.3

3.4

3.5

3.6

4.1

4.2

4.3

4.4

Feedback

All conclusions made at Subject Overview and Scrutiny Committee (SOSC)
meetings, as well as recommendations and requests for information should be
responded to by Officers, to ensure that there are clear outcomes from each topic
investigated.

These will then be presented to the relevant Scrutiny Committee at their next
meeting to ensure that they have had a response.

When each topic has been considered and the Committee is satisfied with the
outcome, the SOSC will then present their findings to the Corporate Overview and
Scrutiny Committee (COSC) who will determine whether to remove the item from the
FWP or to re-add for further prioritisation at a future date.

The FWPs will remain flexible and will be revisited at each COSC meeting with input
from each SOSC and any information gathered from FWP meetings with Corporate
Directors and Cabinet.

Current Situation / Proposal

Attached at Appendix B is the overall FWP for the SOSCs which includes the topics
prioritised by the COSC for the next set of SOSCs in Table A, as well as topics that
were deemed important for future prioritisation at Table B. This has been compiled
from suggested items from each of the SOSCs at previous meetings as well as the
COSC. It also includes information proposed from Corporate Directors, detail from
research undertaken by Scrutiny Officers and information from FWP Development
meetings between the Scrutiny Chairs and Cabinet.

The Committee is asked to first consider the next topic they have been allocated by
the COSC in Table A and determine what further detail they would like the report to
contain, what questions they wish Officers to address and if there are any further

invitees they wish to attend for this meeting to assist Members in their investigation.

The Committee is also asked to then prioritise up to six items from the list in Table B
to present to the COSC for formal prioritisation and designation to each SOSC for
the next set of meetings.

Corporate Parenting

Corporate Parenting is the term used to describe the responsibility of a local
authority towards looked after children and young people. This is a legal
responsibility given to local authorities by the Children Act 1989 and the Children Act
2004. The role of the Corporate Parent is to seek for children in public care the
outcomes every good parent would want for their own children. The Council as a
whole is the ‘corporate parent’, therefore all Members have a level of responsibility
for the children and young people looked after by Bridgend.
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4.5

4.6

4.7

5.1

6.1

7.1

In this role, it is suggested that Members consider how each item they consider
affects children in care and care leavers, and in what way can the Committee assist
in these areas.

Scrutiny Champions can greatly support the Committee in this by advising them of
the ongoing work of the Cabinet-Committee and particularly any decisions or
changes which they should be aware of as Corporate Parents.

Identification of Further ltems

The Committee are reminded of the Criteria form which Members can use to propose
further items for the FWP which the Committee can then consider for prioritisation at
a future meeting. The Criteria Form emphasises the need to consider issues such
as impact, risk, performance, budget and community perception when identifying
topics for investigation and to ensure a strategic responsibility for Scrutiny and that
its work benefits the organisation.

Effect upon Policy Framework & Procedure Rules

The work of the Overview & Scrutiny Committees relates to the review and
development of plans, policy or strategy that form part of the Council’s Policy
Framework and consideration of plans, policy or strategy relating to the power to
promote or improve economic, social or environmental wellbeing in the County
Borough of Bridgend. Any changes to the structure of the Scrutiny Committees and
the procedures relating to them would require the Bridgend County Borough Council
constitution to be updated.

Equality Impact Assessment
There are no equality implications attached to this report.
Well-being of Future Generations (Wales) Act 2015 Assessment

The Act provides the basis for driving a different kind of public service in Wales, with
5 ways of working to guide how public services should work to deliver for people.
The following is a summary to show how the 5 ways of working to achieve the well-
being goals have been used to formulate the recommendations within this report:

e Long-term - The approval of this report will assist in the Planning of Scrutiny
business in both the short-term and in the long-term on its
policies, budget and service delivery

e Prevention - The early preparation of the Forward Work Programme allows
for the advance planning of Scrutiny business where Members
are provided an opportunity to influence and improve decisions
before they are made by Cabinet

e Integration - The report supports all the wellbeing objectives
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e Collaboration - Consultation on the content of the Forward Work Programe has
taken place with the Corporate Management Board, Heads of
Service, Elected Members and members of the public

e Involvement - Advanced publication of the Forward Work Programme ensures
that the public and stakeholders can view topics that will be
discussed in Committee meetings and are provided with the
opportunity to engage.

8. Financial Implications
8.1  There are no financial implications attached to this report.
9. Recommendations

9.1 The Committee is recommended to:

(1) Approve the feedback from the previous meetings of the Subject Overview
and Scrutiny Committee 2 and note the list of responses including any still
outstanding at Appendix A,

(i) Identify any additional information the Committee wish to receive on their next
item delegated to them by Corporate Overview and Scrutiny Committee and
any other items in the overall FWP shown in Appendix B;

(i) Prioritise items from the Forward Work Programme to be presented to the
Corporate Overview and Scrutiny Committee for scheduling for the next round
of Overview and Scrutiny Committee meetings;

(iv)  Identify any additional items using the criteria form, for consideration on the
Scrutiny Forward Work Programme.

K Watson
Head of Legal and Regulatory Services

Contact Officer:  Scrutiny Unit
Telephone: (01656) 643695

E-mail: Scrutiny@bridgend.gov.uk

Postal Address Bridgend County Borough Council,
Civic Offices,
Angel Street,
Bridgend.
CF314WB

Background documents

None
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Appendix A

Date of meeting

Item

Members wished to make the following
comments and conclusions:

Response/Comments

13-Feb-19

Direct Payments

Members recommended that officers request a
reduction in the annual maintenance contract and
licence fee with WCCIS.

There was no opportunity for a price reduction for the path finder/early adopter, and the driving force for BCBC to
lead on the implementation of WCCIS was the imminent end-of-life of the previous system

Members recommended that this item be placed
on the Forward Work Programme for Scrutiny to
monitor the spend against Direct Payments on a
quarterly basis.

This can be provided as part of the CPA quarterly budget reporting

Further Information

Corporate Director offered an information report
to members on how WCCIS has developed over
the last few years. Members agreed to receive
this at a future meeting

Noted — service area will liaise with OVSC Officers to include on the FWP

Members asked to receive the recommendations
that were made during an independent audit in
respect of the financial systems and monitoring
processes which were currently in the process of
being implemented

Audit management implementation plan attached

Members asked to receive a process map of the
Framework within which Direct Payments are
offered and possibly some case studies.

Process map and procedure attached
Case Study Examples:-
Example 1

| have just closed a case due to DP having a positive effect on the young person and family. Using a Direct
Payment, the individual was supported to attend a football group , twice a week. Initially he sat and watched , and
after a lot of encouragement over several weeks he joined the team. As weeks went by, he grew more confident
and started going away with the team which was remarkable as this person has a diagnosis of ASD and very low
self-esteem. Due to DP, they got involved in other community groups with some of the others he had befriended.
Now he is involved in a variety of social groups and no longer WANTS to be supported by his parents or the PA.
The case is now closed

Example 2

FB has a diagnosis of Cerebral Palsy, he uses his direct payments to access the gym with a personal trainer to
support strengthen his muscles and core - it is hoped this early work will benefit his mobility and progress in later
years. Currently, it has enabled him to continue playing football with his team (although normally only for the last
few minutes of the game but this is what matters to him).
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Scrutiny Forward Work Programme

The following items were previously prioritised by the Subject OVS Committees and considered by Corporate at its last meeting where the top three items were scheduled in for the next round of meetings:

Appendix B

Date Subject Item Specific Information to request Rationale for Proposed date |Suggested Invitees Prioritised by
_U Committee prioritisation Committees
jD)

@ Mark Shephard, Interim Chief Executive
(D ClIr Richard Young, Cabinet Member —
Communities;
N . Zak Shell, Head of Operations - Community
qg Sports Provision Services:
-Apr-19 SOSC 2 Pla)_nng Field Pre-decision item as part of consultation over strategy. Kevin Mulcahy, Group Manager - Highways &
Charging Strategy !
Green Spaces;
Philip Beaman, Green Spaces and Bereavement
Services Manager;
Guy Smith, Community Asset Transfer Officer.
29-Apr-19 SOsC 1 MSEP Panel report to committee to adopt recommendations N/A
Further project as part of the Remodelling Children's Social Services COSC have proposed that |Corporate
this item be considered by a | Director
Review of Fostering |- Detail regarding the upskilling of three internal foster carers to provide intensive, therapeutic step down future SOSC 1 for continuity |proposed
Project placements as part of Residential Remodelling project purposes October 2018
29-Apr-19 SOsC 1 - Review of the foster carer marketing and recruitment strategy at a draft/early stage to allow members input into Prioritisied by N/A
Information only the process SOSCH1 for
February 2019
Item proposed by Corporate Director. Report ready to go. ClIr Hywel Williams
To provide information on the Corporate Landlord model and the budget reduction proposals allocated to the Mark Sheppard, Interim Chief Executive
implementation and roll out. Zak Shell, Head Of Operations - Community
Services
29-Apr-19 Sosc1 Corporate Landlord | £16ing presentation to members - awaiting for confirmation is item should still come to scrutiny. Tim Washington, Temporary Head of Corporate
Landlord
Josh Dunn, Services Director, Peopletoo
To discuss and propose additional items for future consideration on the Scrutiny Forward Work Programmes.
Forward Work
01-May-19 SOSC 1/2/3 Programme N/A

Workshop




Rationale for
prioritisation

Proposed date

Suggested Invitees

Appendix B

The Committee requested that the outcome of the CIW investigation into Looked After Children be provided to Scrutiny for information
when it becomes available.

Self assessment
and action plan
due at end of
year.

Outcome report
should be ready

N/A

proposed early
2019

for March.
In February 2018 SOSC 3 requested to receive an update on the enforcement vehicle to enable Members to monitor performance 6-12
after implementation. Possibly an information report.
SOSC 1 requested that the item be followed up by Scrutiny in the future for monitoring purposes, incorporating evidence of outcomes. Corporate Susan Cooper, Corporate Director, Social
A report is due to go to Corporate Parenting 6 March 2019. Do Members want to receive as information only or as a discussion item? Director Services and Wellbeing;

CliIr Phil White, Cabinet Member — Social
Services and Early Help;

Is corporate communications meeting the needs of the various departments within the organisation to effectively communicate with
residents - Cllr Watts has requested that points of view are collected from members of the public.

Current data of engagement

Are current KPIs an effective measurement in a fast changing digital world

How do we engage with corporate communications with the digitally excluded - Clir Stirman has requested that points of view are
collected from older, less mobile and non digitally enabled members of the public.

Media bias

Welsh Language/Other Languages

Mark Shephard, Interim Chief Executive
Corporate Communications Representative
Clir Dhanisha Patel, Cabinet Member Future
generations and Wellbeing

Liam Ronan, Communications Manager
Emma Blandon, Communications, Marketing
and Engagement Manager

Bob Phillips, Communications Officer

Martin Morgans, Head of Performance and
Partnership Services

Liz Bradfield, Local Democracy Reporter
Welsh Language Representatives

Public Representatives
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Home to School Transport

To provide assurances on rationalisation of Learner Transport as far as possible in order to make budget savings:

Update on pilot that school transport team proposing to run in Spring and Summer terms 2017-2018 - to support the enforcement of bus
passes on home to school transport contracts. As part of this pilot, the Authority is also investigating opportunities to track the use of
our school bus services by individual pupils.

Update on Recommendation from BREP:

The Panel recommend the need for the Authority to adopt a Corporate approach in relation to Home to School Transport maximising the
LA’s minibuses such as those used for day centres. It is proposed that this be supported by slightly amending the opening and closing
times of day centres so that the buses can be available for school transport. Other aspects that could be considered include the
exploration of whether school staff could transport children and young people instead of hiring independent drivers.

To test and scrutinise the current licensing and school transport regime to gain assurances that it provides adequate protection against
the potential of putting children and vulnerable children at risk from those who are in a position of trust.

Changes to the DBS status of their employees to be scrutinised to ensure that children are not being put at undue risk.

To provide robust scrutiny and recommendations on how the current regime can be improved.

To provide assurances to the public and maintain public confidence in the system of school transport

Report to include

Update on the current arrangements of how licensing and school transport operates within the County Borough since the change in 2015
to the Police National Policy for disclosing non-conviction information to the local authority. Information to include a report from South
Wales Police on its approach to disclosing information it holds about licencees following arrests, charges and convictions.

What is the current relationship between the local authority's licensing and school transport departments in relation to the disclosure of
information from South Wales police?

Is there sufficient oversight on behalf of the local authority and a risk of contractors withholding information which may prejudice the
continuation of their contract?

Further proposed that Communities be invited to add to report and attend meeting to update Committee on safe routes assessment to
determine what work has been undertaken since funding was allocated to this over a year ago.

Receipt of the
external review
of transport
report not due
until June/July

Scrutiny to
consider home-
to-school
transport from
July onwards.

Lindsay Harvey, Corporate Director - Education
and Family Support;

Clir Phil White, Cabinet Member for Social
Services & Early Help (To stand in for Clir
Smith);

CliIr Richard Young, Cabinet Member
Communities

Nicola Echanis, Head of Education and Early
Help.

Mark Shephard, Interim Chief Executive;

Zak Shell, Head Of Operations - Community
Services;

Robin Davies, Group Manager Business
Strategy and Performance;

Sue Cooper, Corporate Director Social Services
and Wellbeing.

A .
APpen

Safeguarding

To include:
Safeguarding activity in both Children and Adult Services;
Safeguarding arrangements in Cwm Taf.

Should receive
an annual
update. Last
received in July
2018.

Susan Cooper Corporate Director Social
Services and Wellbeing;

Clir Phil White, Cabinet Member — Social
Services and Early Help;

Jacqueline Davies, Head of Adult Social Care;
Laura Kinsey, Head of Children’s Social Care;
Elizabeth Walton James, Group Manager
Safeguarding and Quality Assurance;

Terri Warrilow, Adult Safeguarding and Quality
Manager;

Representation from Police;

Representation from Health.

Waste

Pre-Scrutiny - To receive report detailing the direction of travel for the Waste Contract - for comments and recommendations

Some time
during 2019/20

Mark Shephard, Interim Chief Executive
CliIr Richard Young, Cabinet Member —
Communities;

Clir Hywel Williams, Deputy Leader;

Zak Shell, Head of Operations - Community
Services

Member and School
Engagement Panel - Annual
Report

Annual Update to - SOSC 1 on the work of the Member and School Engagement Panel

Spring term 2019 - Plasnewydd Primary School;
Summer term 2019 - Ogmore Vale Primary
School;

Autumn term 2019 - Tynyrheol Primary School.

POST 16 ALN Review

SOSC 1 requested to add to FWP. Raise with LH in next Officer Planning Meeting.




The following items for briefing sessions or pre-Council briefing

Appendix B

Item

Specific Information to request

Social Services Commissioning
Strategy

Q
Q

To include information on what work has taken place following the Social Services and Wellbeing Act population assessment.
To also cover the following:

. Regional Annual Plan

. Bridgend Social Services Commissioning Strategy

CWP Taf Regional Working

N

Update on situation and way forward with Regional Working with Cwm Taf?
How will we undertake Regional working?

Residential Remodelling - Extra
Care Housing

Site visit to current Extra Care Housing and then to new site once work has begun

Children's Social Services

Briefing for SOSC 1 on Child Practice Reviews - details of latest CPRs over last 12 months - what recommendations have come out of
them, how have they been responded to, how have they helped inform future work to help safeguard children.

If received as an
item - Corporate
Director has
suggested
May/June 2019

Susan Cooper, Corporate Director - Social
Services and Wellbeing;

CliIr Phil White, Cabinet Member — Social
Services and Early Help;

Lindsay Harvey, Corporate Director - Education
and Family Support.
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